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lacy Profits Hit New Peak; 
bt Rises to 7% in Quarter 


uring the first quarter of the 
ent fiscal year, R.H. Macy & 
thieved a 5.4 per cent sales 
ase, thus continuing its up- 
surge of the past year in 
and profits. 
his remarks to stockholders 
py. 15, Board Chairman Jack 
noted that R.H. Macy capi- 
ay would continue in 1961 
put the same levels —$12 to 
fillions a year, although there 
be some decline. 
sales for this quarterly pe- 
were described as a record. 
fings of the parent corpora- 
of Macy’s in New York were 
eased to 7 per cent. Prelim- 
earning figures, after taxes, 
pegged at $2,525,000 com- 
with $2,360,000 for the 
period last year. 
me New York division, most 
those members are represented 
Local 1-S contributed most 
ily to the R.H. Macy record 
is, with Bamberger’s and its 
Behes also contributing sub- 
tially. 
r. Straus indicated, however, 
during the decade ahead the 


demand for goods would continue 
to rise under the pressure of in- 
creased population and house- 
holds. 

Citing rising costs, mainly of 
labor, the corporation’s board 
chairman stressed the manage- 
ment’s interest in sales growth and 
investment in new plant and equip- 
ment. 

One significant example of this 
pattern of Macy expansion is a 
projected Macy store in New 
Rochelle. The suburban branch, 
which is expected to be ready in 
1963, is planned as a 265,000- 
square-foot store, with plans for 
an additional 100,000 square feet. 

Further air conditioning is 
Herald Square is not contem- 
plated, he said, asserting that it 
is too expensive. 

In the meanwhile, “Women’s 
Wear,” retail trade daily, reports 
that Macy’s New York is getting 
a larger share of total metropoli- 
tan business than it did four years 
ago, particularly in apparel. The 
effort by management to create 
“a right fashion image for the 
store” was credited with the gain. 





kinson Describes Blood Bank 
i Red Cross Radio Program 


rie Pres. Bill Atkinson (right) 
Hjoined by Anita Posselt, of 
erican Red Cross, and 
nce Kickham, Red Cross 
tity Director, at a WNYC 
ast on Blood Bank Pro- 
in New York. 
mas Cullen, of the Knights 
Slumbus, also appeared on 
‘tadio program. 
woducing Vice Pres. Atkin- 
Miss Posselt noted that Local 
/®enducted an “enormously 
1 Blood program.” He ex- 
the basic workings of a 


hiss, 


blood bank, and some of the ele- 
ments which make for a continu- 
ally effective program. 
“Organization, imagination and 
personal contact” were cited by 
him as these key elements. 
Some 33,000 persons are pro- 
tected by the Local 1-S—Macy’s 
Blood Bank, since blood is made 
available without charge not only 
to Union members, and others, 
but to members of their families. 
Two-thirds of the blood donated 
by Local 1-S members, Vice Pres. 
(Continued on page 2) 


New York AFL-CIO unions have taken a hard look at the problem of automa- 
tion and have agreed on a program of action to aid the workers it displaces and 
to assure a wide sharing of its benefits. 








Worth 
Talking 
About 


BY PRESIDENT SAM KOVENETSKY 








The recent conference on automation, sponsored by the N. Y. C. 
Central Labor Council, was a milestone in several respects. 

It enabled union leaders from a great diversity of trades and indus- 
tries to come together, and learn, and exchange opinions and experi- 
ences on the meaning of automation, and its effects upon jobs, produc- 
tivity and security, as well as its general impact on the economy as a 


whole. 


A great many ideas were presented, as you can infer from the news 


story on Page 1. 


Differences Among Industries 
Yet it may interest you that despite the many problems which all 
workers share as new machinery threatens their livelihood, there are 
also many differences—from industry to industry, even from one plant 


or retail chain to another. 


To begin with, I see automation in the department store industry 
in a somewhat larger context. This is the over-all pattern of increased 
productivity systems, some of which involve true, automated machines, 
or gradually involve a variety of different machines, or represent a re- 
organization of work such as self-service or re-scheduling of work 
programs to increase the number of part-timers, and even the transfer 


of work to the consumer. 


(Continued on page 3) 





The Local 1-S Negotiating 
Committee has scheduled a 
series of meetings to review 
and consolidate proposals to 
be demanded in the next Un- 
ion contract. 

The series of work ses- 
sions will be arranged so that 
final recommendations by the 
Negotiating Committee can 
be made at the membership 
meeting on Jan. 10, 1961, in 
order to obtain full authori- 
zation to proceed. 

A special sub-committee, 
working with the Union of- 
ficers and administrators, 
will examine every suggested 
contractual demand made by 
members, shop stewards and 
Executive Board members. 

This phase of their work 
will supplement the ongoing 
scrutiny of such proposals 
which the officers have been 
making for the past month. 

The plans were completed 
at the first meeting of the 





Negotiating Committee 
Begins Work 


Negotiating Committee held 
at the Union Headquarters 
on Nov. 23. This committee 
consists of division chairmen 
from every section of Herald 
Square and the branch areas. 
During the course of the 
Nov. 23 meeting, which was 
marked by extensive discus- 
sion and varied proposals to 
be included in the Union’s 
demands, the new committee 
members received a capsule 
review of the techniques, tim- 
ing and human factors which 
go into labor-management 
talks for a new contract. 
Pres. Sam Kovenetsky, 
Vice Presidents Phil Hoff- 
stein and Bill Atkinson, 
and Union Attorney Asher 
Schwartz participated in the 
briefing session on tech- 
niques and perspectives 
through which gains can be 
won for Local 1-S members 
at the collective bargaining 
table. , 








The program was defined at a 
day-long conference on the sub- 
ject, “Unions Meet Automation,” 
attended by 250 union leaders on 
Nov. 29. 

Charging that too many em- 
ployers neglect “human values” 
in their drive to increase profits, 
the unionists listed safeguards for 
workers which the unions can try 
to write into contracts through col- 
lective bargaining. These safe- 
guards included shortening of the 
work week, gradual timing of in- 
novations with ample advance no- 
tice, re-training programs, senior- 
ity and job placement provisions, 
and severance pay and other ben- 
efits for workers displaced. 

The unjonists accused Ameri- 
can business of stagnating in the 
face of challenge and opportunity, 
and called for an imaginative com- 
mon effort by industry, govern- 
ment and labor. 

The conference was sponsored 
by the Shorter Work Week Com- 
mittee of the N. Y. C. Central 
Labor Council, AFL-CIO. 

Council Pres. Harry Van Ars- 
dale, Harold Hanover, president 
of the New York State AFL-CIO, 
and other speakers appraised the 
national problem of automation. 
They described it as a “new in- 
dustrial revolution” involving the 
introduction of complex machines 
that perform mental as well as 
manual operations. 

Pres.-elect John F. Kennedy 
sent a telegram to the conference 
declaring, “Automation can rep- 
resent hope rather than despair, 
and can increase living standards 
rather than unemployment. But it 
will require the ability to adapt 
to the necessary changes and a 
high degree of statesmanship. A 
meeting such as yours can make 
important contributions to the 
solution of the problems automa- 
tion raises.” 

General agreement on_ three 
main points was reached by the 
conference speakers: 

e Automation will lead to ben- 
efits for the many and not to de- 
pression only if the American 
economy expands at a faster rate, 
with greatly reduced unemploy- 
ment and an increase in purchas- 
ing power. 

e Government, as well as in- 
dustry and labor, has a greater 
role to play. Federal legislation 
should shorten the work week in 
the Fair Labor Standards Act, set 
improved national standards for 
unemployment compensation, fi- 
nance a public works program, 
set training programs in motion, 


(Continued on page 2) 








Automation Meeting Urges 
Safeguards, Eco. Growth 


(Continued from page 1) 
and launch detailed surveys of the 
effects of automation. 

e Labor must help itself and 
the entire nation. It must push 
its historic task of increasing the 

urchasing power of the people. 
t must prod industry to show 
more initiative, and it must act 
politically to encourage the gov- 
ernment to do its part; it must 
mobilize its strength in defense 
of workers threatened with tech- 
nological unemployment. 

Representatives of N. Y. C. 
unions cited many examples of 
members who had lost jobs be- 
cause of the new technology. 

“Not only is American prestige 
slipping abroad but U. S. business 
is failing at home,” according to 
Solomon Barkin, Textile Workers 
research director. Labor, he said, 
knows from its daily contacts with 
employers that they have come up 
with no valid answers to the chal- 
lenge of automation and economic 
growth. “This is a period when 
we have to change things,” he de- 
clared. “We have elected Kennedy 
to the White House to do things. 
But the battle lies ahead. We have 
to generate enough concern and 
alarm to win action.” 

Mr. Hanover called for 
strengthening unemployment com- 
pensation and other social insur- 
ance, expansion of retraining and 
job placement services, and real 
implementation of the Federal 
Full Employment Act of 1946 to 
assure more jobs and _ increased 
consumer purchasing power, Un- 
less counter-measures are adopted, 
he warned, automation will lead 
our economy down the road to 
more frequent, deeper recessions. 

Mr. Van Arsdale dwelt on the 
need to alert and arouse the rank 
and file and leadership of all 
unions. Labor, he said, cannot ap- 
proach automation “in a routine 
manner” but must mobilize itself 
to direct the turn of events. 

Leonard Woodcock, United Au- 
tomobile Workers vice president, 
cited evidence that business has 
been investing most of its capital 
in modernization rather than ex- 
pansion. This trend must be re- 
versed if automation is to mean 
prosperity and not depression. 
“We are in a race with social dis- 
aster,” he said. 

Automation is bound to reduce 
the relative strength of blue-collar 
workers in the economy, making 
urgent a tremendous union effort 
to organize professional, technical 
and clerical workers now largely 
outside the ranks of labor, Mr. 
Woodcock said. He urged that 
labor campaign for shorter hours, 
expanded social security and pay- 
ment to all workers on a salary 
basis. 


Irving Beller, Machinists’ re- 
search director, said that industry 
ideas on the automation problem 
are as barren as its hostile stand 
to the economics of the New Deal. 
Labor must be as militant now in 
behalf of growth as it was then, 
he said, and cited the depressed 
areas of West Virginia, “where 
relief has become a way of life” 
as an example of what is in store 
for the American people unless 
effective action is taken. 

Chairman of the conference was 
David Sullivan, Building Service 
Employees president. Other speak- 
ers included James L. O’Hara, 
secretary of the New York Hotel 
Trades Council; Thomas Carey, 
secretary-treasurer of the N. Y. 
District Council, IAM and Walter 
Sheerin. 





Jamaica News 


Hi folks. Back with more news 
and gossip. Congratulations to our 
new grandmothers, Catherine Sul- 
livan, June McCandlers, and Anna 
Nering. . . . J10 gave a farewell 
party at Harmony Cafe for Lola 
Meidinger who is retiring. We will 
all miss her. .. . New toy spon- 
sors for Xmas: Mildred Washing- 
ton, Marion Robinson and Bessie 
Parham. . . . Susan Reilly and 
Jeanette La Zarus happily an- 
nounced their daughters’ engage- 
ments Thanksgiving Day. Another 
wedding to soon take place, Bar- 
bara Walther. We will all hate to 
see her leave. Paula Olivets par- 
ents celebrated their 50th anniver- 
sary. . . . Harry V. Brown trans- 
ferred to Men’s Suits. Speedy re- 
covery to Selma Goldstein’s hus- 
band who suffered a second heart 
attack. . . . Happy to see so many 
of our sick back to work. But the 
list is still too long. Roselli Col- 
gan, Michael Ciacio, Edward Mc- 
Cabe, Edna Dimas, Edna Nerem- 
berg, Mark Gallagher, Constance 
Sfarazza, John Grandel, Josephine 
Wolffer, Lillian Woodward, Cath- 
rine Morgan and Joe Frans. Please 
hurry and get well... . If you have 
any news don’t forget to see me. 
.. «» Until next month— 


MELANIE HARMON 


White Plains News 


Our deepest sympathy to Carol 
Kern Coughlin on the loss of her 
father-in-law. Carol, who is one of 
the experienced people in our Cos- 
metic Dept., wed this past Septem- 
ber. While no mention was made 
of her wedding bells, we shared 
her joy and now her sorrow. Put 
up your chin, Carol! Better days 
are still coming... . A warm wel- 
come to three new comers not to 
Macy’s, but to this great big world 
of ours. Twins have joined the fam- 
ily of Mrs. Helen Boyle who is a 
veteran among Local 1-S members. 
Helen who was away for some 
time, has just returned with a lit- 
tle more ambition. . . . The third 
lucky one is the baby boy born to 
John Andres, employed in our Fur- 
niture Dept. Congratulations to 
the lucky parents and to the new 
comers. . . . Missed and happily 
back to their posts are Mrs. Vir- 
ginia Filice of the Small Appli- 
ances Dept., and Harold Green of 
our T. V. Dept. Both were kept 
away during a temporary illness. 
We wish them a speedy recov- 
ery. . . . The Christmas rush is 
approaching. Let’s keep in good 
shape and in high spirit, and make 
sure that our standards and condi- 
tions are kept up to par. 

FRANK E. Moravsky 


Executive Board Approves 
New Negotiating Committee)... 


The Local 1-S Executive Board 
has approved the formation of a 
negotiating sub-committee to pre- 
pare for forthcoming negotiations 
for a new Union contract. 


The action was taken at a reg- 
ular Board meeting on Nov. 29, 
1960. Vice Pres. Phil Hoffstein 


presided as board chairman. 


The Union vice president re- 
ported that the first meeting of 
the Negotiating Committee had 
been held. A committee of five 
had been appointed to review the 
present contract with an eye to 
needed improvements, and also to 
consider suggestions from mem- 
bers, shop stewards and others for 
such improvements. 


The Executive Board approved 
the negotiating sub-committee 
which consists of Dick Tausz, Re- 
ceiving chairman; Dorothea An- 
drews, 8th Floor chairman; Tony 
La Salvia, Jamaica chairman; 
Charles De George, Advertising 
and Bureau of Standards chair- 
man; and Jack Steinman, Ist 
Floor chairman. 

A strike strategy committee, in- 
cluding numerous sub-committees, 
was designated in the event an 
agreement is not reached amiably 
during negotiations. 

Following the unanimous ap- 
proval of the plan, Vice Pres. 
Hoffstein added that the support 
of several major international 
unions in this area would be avail- 
able to Local 1-S if the members 
were forced out on strike. 

“We certainly hope to have a 
friendly meeting of minds during 
negotiations,’ Vice Pres, Hoff- 
stein declared. “But we will have 
added strength to represent our 
members if we are prepared for 
all eventualities.” 

Ed Dillard, Receiving, reported 
on the general satisfaction in the 
labor movement with the election 
of Kennedy, and its feeling that 
trade union registration drives 
had contributed crucially to this 
victory. 

He noted specifically the ac- 
tivities of the Queens County 
Labor Committee, of which Pres. 
Sam Kovenetsky is chairman. 
With the latter offering supple- 
mentary remarks, it became clear 
that the labor community group 
had secured wide union represen- 
tation in county political action. 

Pres. Kovenetsky noted that the 
local labor group had _ helped 
Cong. Joseph P. Addabbo, a lib- 
eral Democrat, achieve victory. 
The group had also supported 
Alfred D. Lerner, a liberal Re- 
publican, for State Assembly. 
Lerner was elected. 





Need Information, 
Advice, Counseling? 
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e@ SOCIAL SERVICE 
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FREE 
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Union Office 
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From 5:30 to 7:00 P.M. 











The Queens labor group is in- 
terested in supporting liberal po- 
litical candidates, regardless of 
party label. 

Pres. Kovenetsky noted that 
several Local 1-S Executive Board 
members and union members had 
helped the Queens labor group, 
which also involved people from 
the Hotel union, Butchers and 
Furriers, IUE, Maintenance, 
Transport Workers, Leather Goods 
and many other unions. 

He mentioned plans to enlarge 
the group to continue to act ef- 
fectively on local, as well as state 
and national issues. 

Pres. Kovenetsky cited two crit- 
ical political issues which would 
affect Local 1-S’ers directly and 
indirectly: the $1.25 minimum 
wage bill, with retail industry 
coverage; and a Forand-type bill 
providing medical care for the 
aged, under Social Security. 

“Let’s tell our Congress’ »nal 
representatives that our votes 
really counted,” he urged. 


Activities 


Jerry Harte, Boys’ Clothing, re- 
ported for the Activities Commit- 
tee. He updated the Board on the 
tours being developed to visit 
Europe-Israel and Mexico this 
Summer. Those interested are ad- 
vised to forward their $100 de- 
posits in order to definitely secure 
their reservations. 

The Union has arranged a 
theatre party to see “Exodus,” a 
long-awaited film dramatizing the 
hopes and aspiration of the refu- 
gees and pioneers in Israel. Tick- 
ets are $2.50 for the performance 
which will be held May 19, 1961. 

Pres. Kovenetsky proposed, and 
the Board approved, a Union in- 
vestment of $4,000 in Four Free- 
doms Hotels, Inc., a project to 
provide economical hotel living 
for retired Union members, The 
non-profit project, in which the 
National Maritime Union, Mold- 
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NEW YORK TRADE 


UNIONISTS met 
to provide permanent hotel facilities for retir 





en, 
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— to discuss the plans of the Four Freedoms Hotels project 
Prov union members. That's Pres. Sam Kovenetsky behind poster. 
With him left to right, are: Milton Rosenberg, Textile Workers, Charles Feinstein, Leather Goods 


orkers; 


Jerry Wurf, Public Employees; Ben Cohan, Office Employees; Joseph Decker, Delicatessen Workers; Peter 
Crescenti, Hotel Workers; and an unidentified gentlemen. 


- lems.” Some of these ideas m 





ers and American Radio af — 
tion have already invested eam 
ily, and in which many large j a ; 
ternationals are interested, yj om dist 
begin operating a hotel in . ine 











Beach about the turn of the ye 
and has plans to open others jy 
Brooklyn, San Francisco and Dg 
las. The investment will pay 44 
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per cent interest. 

The Board approved a schedule ny 
of improvements in the pay and , = 
retirement benefit of the Lo fod We 
1-S president and vice presidey oar ins 
The salary boosts would be $25 : ta “a 
week for the president, and $15 e. ldevis 
week for the vice presidents, The ieliv ‘ 
retirement boost amounts to nd oad 
additional 6 per cent of salary - te 
The Board-approved pay increay e iim 
is subject, under the Union eng ®. - ate 
stitution, to ratification at the nex Pa * “a 
membership meeting on Jan, lif . | sf . 
1961. — 

Automation Conference te 

Vice Pres, Hoffstein reported sence 
on an all-day conference on auto deans sel! 
mation sponsored by the N. YE. More 
Central Labor Council, AFL-CI0 Die ioe 
He cited the revolutionary impac ending m 
sometimes resulting in social « 
tastrophe, of the new maching 
and work systems. Pres. Kovenl These, 
etsky added that “we are develop problems 


ing new ideas to meet these prob placed fro 
long run, 
emeat. And t 
by seniori 
personal h 


cause people to raise their 
brows, he commented, but fre 
new thinking is necessary to med 
new problems. We will certaim 
want to give thought to this whol 


question, and its impact on ou What i 
members. ; Let me 
A list of people who had beggis only on 
suspended for delinquency in pay Mores. In 
ing Union assessments was dig Workers, 1 
cussed by the Board. It was de Shorter ho 
cided to suspend the delinquent trades wor 
for a second period of six month and can c¢ 
with the provision that they m In Teta 
make themselves whole at any tim particular, 
during this period. constantly 
Suspended Members _. 
The suspended members a Neither 
R. Carney, 68-942; Theode awe 
Clark, RRKE-11; Vivian Cokor MD severa 
inos, BTO-27; Leon Engel, 8% memployt 
Joseph Fava, RRST-10; P. Gomf ig “ 
net, 941-55; Charles Guglielmg * “P°° 
NWI-4; Amie Hines, CDG 
Thomas Jacob, 8-908; Angeli The ba 
icata, BTC-1; and Veronica "i myst hase 
Keon, BCT-10. (l) guar: 
Also Rosalind McKnight, CDM (9) agree 
2; Madeline McGowan, C25 saving, pr. 
Geraldine Mcaughlin, CDG-2 ill and ; 
Antoinette Milazzo, BROW Ptiority fc 
Marilyn Morgan; McRay Pe qualified , 
258-13K; Shirley Powell, CDQ4@ shove: in 
Mary Savaia, CDG-2152; Frail periodical 
Shaw, 38-17; Mattie Walker, “automatic 
315 MAF; Clyde White, RRSEAR ayy the. 
Margaret Wilson, CDG-31; 4 md manag 
Susan McKenzie, 117-51. On the 
There was discussion and “ments with 
bate on all items of busines "§ fil that we 
fore the Board. and simila 
i | 
Blood Bank Described | rin” 
By Vice Pres. Atkinso§ But sin 


(Continued from page 1) fj Might anti 
Atkinson explained, is credited 


the blood bank. One-third } 


vides blood for life or death oa! plan 
gencies, national defense, 48 Milons in | 
‘an, to ou 


ed, and for indigent patienls 
city hospitals. This policy 9%" 
to all blood bank groups # 









York. Stent to w 
There are some 1500 blood they must 
grams in New York coverilg est 







000,000 people. 

Vice Pres. Atkinson also 
as the representative of 
York City AFL-CIO on the 
munity Blood Council in the@® 

































(Continued from page 1) 
Displacement of Workers 


In these various cases, the test of my definition is the displacement 

of sizeable numbers of workers; in most cases, involving added 
; Cn is on lower categories of skills and wages. 
ted he ‘Automation, as it is usually conceived, has been largely discussed 
large j the viewpoint of production and manufacturing. Retailing, as one 
ted, wil ofthe distributive trades, is concerned as well with high productivity— 
in Mianifl iy manpower work systems in office work, in sales and the handling 
the ye of merchandise. And we are concerned because we have had ample 
others in aperience with them. 


— Local 1-S Experience 


pay 

m Many of the major retailing establishments have installed data 
schedule ing centers; here in Macy’s we have had Univac for some 
pay - and now the NCR Model 304, 20-machine installation is being 
he Loe viel We have seen the impact of other, smaller office machines and 
york procedures. We have seen self-service systems tried out, auto- 


















resid aI 


be $25 matic vending machines tested, conveyors installed in Receiving, and a 
-_ $15 vork-saving, job-cutting PBX board. We have seen a price put on 
ents, 


delivery, wrapping and returns, so that the consumer will do the work, 
its to ail and payroll costs cut. : 

of salay§ 1p some of these systems, such as self-service, we see automation 
y increas .. a concept of merchandising. Indeed, in retailing we see the consumer 


nion COME being automated. 

t the nel The consumer is subjected to pre-tested advertising based on prin- 
Jan. 11 tiples of sub-conscious motivation and psychological conditioning. He 

ases increasingly standardized products in an increasingly de- 

— personalized store. If automation in manufacturing industries means, 
reported :, essence, self-controlling production, then automation in retailing 

> ON autoH neans self-controlling office procedures, selling and material process- 

he N.Y ing. Moreover, in sales, automation involves “putting the workload” 

AFL-C10§ in the consumer and restricting his intelligent choice, and perhaps using 

'Y Impact vending machines. 

<a The Personal Problem 

s. Kovenl These, then, are some of the general ramifications. The practical 

> develop problems which result are many. In the short run, workers are dis- 

rese prob placed from their jobs. It is no consolation to the worker that, in the 
deas may long run, other jobs may be created. In the short run, people have to 

their eyeMfeat. And they want to defend their livelihood, the protection afforded 

but fresh by seniority, the way of industrial life provided by unionism, and the 

y to medi personal habits and friendships of many years. 

nie al Question of Hours 

, ‘a a What is to be done, especially in the department store industry? 
















Let me begin in a negative way. I think the goal of shorter hours 
is only one of the ways to meet this particular problem in department 
sores. In retailing, we are not dealing with a fairly fixed group of 
workers, using a particular group of skills or body of knowledge. 
Shorter hours might well be primary answer for Machinists or building 
trades workers who help administer apprenticeship training programs, 
and can control the influx of new workers. 

In retailing, skills are more diverse and labor turnover high. In 
particular, youngsters and housewives, moonlighters and others are 
constantly available to adjust to management programs for part-time 
vorkers. Retail managements are happy to have the flexibility, from 
their point of view, of fractional workers. 

Neither is severance pay the answer, although it certainly can help 
the worker with longer seniority bridge the financial gap. But, after 
il, severance pay certainly does not compensate for the period of 
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- memployment and adjustment which following the technological lay- 
* slielm of, especially of the worker along in years. 
CDG-12 Principles for Solution 
Angeli The basic principles on which we in the department store industry 
onica “must base our response to automation and related work systems are 
(1) guaranteed, continued employment of each worker affected, 
ght, CD (2) agreement that the workers shall share in the benefits of cost- 
me C255 saving, profit-making technological changes, (3) no reduction in the 
CDG-28 skill and salary classifications of machine-created jobs, (4) absolute 


BROME nriority for the displaced worker in all jobs for which he may be 


tay Pen qualified, (5) a complete program of re-training, transfer in grade or 
1, CDQ“B above; in no case reducing the regular income of the worker, (6) 
2; F periodical review by labor and management of the effectiveness of this 
ker, 258 “automation re-integration program.” 

— All these can be applied in a practical, constructive way if labor 


md management can arrive at basic, common understandings. 
1. On the whole, I think we have been able to reach workable arrange- 
1 and ments with Macy’s when automation problems have arisen. I am hope- 
sine’ ™E ful that we can continue to work well together. We who work in Macy’s 
ind similar giant retail operations should expect no less. The industry 
ibed § expanding; rationally, it should want to keep its experienced 
Ts. 
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But since department store executive do not always act as reason 
might anticipate, alternative sources of action will have to be explored. 


Proposes Retail Conference 


I plan to propose to all interested labor groups that all retail 
ions in this area schedule their own special conference, so that we 
i, to our mutual interest—explore the particular problems of our 
. I think the Mayor should be invited to this conference, and 
Pthaps the Governor as well. Certainly they must be aware of the 
‘tient to which New York City is a low wage, white collar center; and 
must be further aware that our rate of unemployment is one of 
the highest in the country for large cities. 
ough such conferences, we can perhaps develop additional ways 
! meet some of the accelerating problems of automation. They might 
provide the basis for further conferences, including managements 
4 political leaders, since certainly the problem involves not only our 
ry, but the public interest as well. 
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Letters to the Sditor 


From AFL-CIO Official 
Your union seems to be one of 
the model organizations shown to 
labor delegates from overseas. 
Brother Kovenetsky’s interest gets 
high praise from all of the over- 
seas trade unionists whom I have 

met, 

Mapa SPRINGER 
International Representative 
International Affairs 
Dept., AFL-CIO 


From Union Teachers 


(N. Y.) Unirep FEDERATION OF 
TeacHers, AFT, AFL-CIO 


Thanks so much for sending us 

a copy of your wonderful editor- 

ial. We will reprint excerpts in 
our own paper. 

CHARLES COGEN 

President 

SAMUEL HOCHBERG 

Deputy President 


Protection 


Never in my life I have worked 
under the protection of such a 
wonderful group of people like 
Local 1-S. 

You have been very kind and 
considerate to me. For this I am 
very grateful, and I pray to God 
that Local 1-S keeps on doing 
such a magnificent job. 

Thank you ever so much and 
may God bless you all. 

Juan Rosario 
RRKV-1139 


Appreciation 


I wish to thank you for express- 
ing your sympathy on the great 
loss of my brother. Since then I 
also lost my sister-in-law, less than 
two weeks apart, so you can see 
what a great loss we had in such 
a short time. 

I hope you will print this letter 
in the newspaper to express my 
thanks to all the girls of Dept. 533 
and 544 for the cards they sent 
me, and also a donation for trees 
in Israel which are being planted 
in my brother’s name at the clinic 
he helped build. 

It is very nice to know that one 
has friends both in happiness and 
in sorrow. I hope I wouldn’t have 
any more sorrow for how much 
can one take, 

FANNIE GELLMAN 
533-31 
Prompt Action 


Many thanks for your consid- 
erate and prompt action on com- 
pensation for illness. It is good to 
know that the individual and his 
needs are important and not just 
a number on a printed form. 

Members of Local 1-S are for- 
tunate indeed, not only to be one 
of a group such as this, but an 
individual who with pride in one’s 
organization may hold his head 
high and walk with dignity. 

ADELLE MACKIE 
WPU-03 


Remembered 


I just want to say again how 
grateful I was to have the protec- 
tion of the Health Plan during 
my recent illness. According to the 
doctor’s orders I am still out on 
disability, but hope to return soon, 
when I will be most happy to see 
my friends after all this time. 

Also I wish to extend many 
thanks to the Social Service Com- 
mittee for the lovely perfume and 
card received, It made me feel 
very good to be remembered that 
way. 

ELIzABETH PALM 
16-11 


PLEASE TELL US 
WHEN YOU MOVE 





Health Plan 


Once again I want to express 
my appreciation for our Health 
Plan. This time for a minor oper- 
ation performed by one of the 
Union-recommended _ physicians. 
He is an excellent doctor, and most 
kind and considerate. 

VicTorIA RAFFE 


945-50 
Wishes Us Success 

I retired from Macy’s after sev- 
enteen years of service and, to my 
astonishment, I still receive the 
Local 1-S newspaper which I dear- 
ly love and find so informative. 

Enclosed please find $1.00. I 
don’t know whether I’m supposed 
to pay for it or not, but the Union 
always was so very good to me 
that I don’t mind paying the $1.00 
as long as my husband is work- 
ing. 

I wish Local 1-S continued suc- 
cess and hope it steadily keeps 
working for the betterment of all 
Macy’s employees. 

Marie SPRAGUE 


Fraternal Spirit 


I would like to express my 
thanks to all the members of Lo- 
cal 1-S who were kind enough to 
inquire as to my health in my re- 
cent illness, especially to Brother 
Bill Atkinson for his deep and 
genuine concern in obtaining a 
speedy appointment with a doctor 
of the Union Panel for me. 

Although I am sure the Health 
Plan personnel would have done 
the same, the fact remains that 
here is an officer of the Union, 
with many problems to cope with, 
going out of his way for a brother 
Union member. 

I would also like to thank Abe 
Vilensky, 123 Dept., who was so 
helpful in time of need, when he 
took me home upon my becoming 
ill. 

I can’t express enough my heart- 
felt thanks to them, and the feel- 
ing it is to me to belong to a 
wonderful Union like Local 1-S. 

Tommy Nuzzo 
123-352 


Union Wins Withdrawal 
Of Job Reviews in *113 


Local 1-S has succeeded in win- 
ning the reversal of a number of 
unfavorable job reviews in Dept. 
113, Men’s Sportswear, after six 
months of work on the problem. 

The issue of the unjustified, 
poor reviews was brought to the 
attention of Union Administrator 
John Tercy who made a consid- 
erable investigation of the cases, 
and then proceeded to Macy’s 
Labor Relations to seek a remedy. 

Later, a review of the facts 


Smells, Drafts... 
But No Engineers 


With winter here, the problem 
of drafts, colds and sniffles has 
returned for those 1-S’ers who 
work near the exits. 

When customers use the emer- 
gency doors, instead of the swing- 
ing doors, sw-oo-sh! in comes the 
winter wind and, therefore, con- 
tinued requests to block the drafts 
with some kind of barrier. 

The trouble is getting the main- 
tenance engineers to get around 
to this problem. It'll be done, the 
sales clerks are reassured, when 
the engineers get around to it. 
The problem is when. 

Similarly, with the cooking 
odors in the Book Department, 
coming from the Dutch Treat cafe- 
teria. This is a matter of ventila- 
tion. Shouldn’t be that hard to 
fix. But still the answer is, as soon 
as the engineers can get to it! 

One management explanation 
is that Macy’s has a new Chief 
Engineer who still has to get used 
to the ropes. In the meantime, the 
drafts and odors go on. 





added further information and the 
matter was turned over to Vice 
Pres. Bill Atkinson who spoke to 
Mrs. G. G. Michelson, manager of 
Labor Relations, about the long- 
pending question. 

The Union was finally success- 
ful in its six-month-long efforts, 
and the members affected have 
been restored to their former job 
review level. 

This example of successful ac- 
tion, commented Vice Pres. At- 
kinson, was made possible by the 
prompt action of the Local 1-S 
members concerned in bringing 
the problems to the attention of 
the Union. 


Sears Roebuck Boycott 
Begins in Westchester 


The nationwide boycott of Sears 
Roebuck for its anti-labor activi- 
ties is being advanced locally by 
the Westchester AFL-CIO Central 
Labor Body. 

The national chain launched a 
deliberate effort in San Francisco 
to break several local unions, par- 
ticularly a Retail Clerks local 
whose members respected a picket 
line set up by striking Machinists. 
Sears wiped out the livelihood of 
262 San Francisco unionists. Un- 
ion efforts to make use of arbitra- 
tion and court decisions have failed 
to make the giant corporation 
change its mind. Sears has long 
bitterly opposed unionization of 
its facilities and outlets. 

“We urge every fair-minded 
citizen to join us in refusing to 
shop at Sears until (the com- 
pany’s) unfair and inhuman poli- 
cies are changed to fit America’s 
tradition of fair play,” the West- 
chester labor group declared. 
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Pres.-Elect Kennedy Praises 
Labor Press for Coverage 


Pres.-elect John F. Kermedy has 
thanked the nation’s labor press 
for having brought understanding 
of the significant election issues 
“to millions of union members.” 

In a telegram to the Intl. Labor 
Press Association convention in 
Detroit Kennedy declared: 

“Please extend to the officers 
and members of the AFL-CIO 
Intl. Labor Press Association my 
deep gratitude for the unprece- 
dented support which the labor 
press gave to the Kennedy-Johnson 
ticket during the campaign. 

“I have had the opportunity of 
reviewing a number of union pub- 
lications and I am convinced that 
the astute handling of the election 
issues brought new understanding 
of their great significance to mil- 
lions of union members across 
the land. This could, in an impor- 
tant measure, explain the success 
of trade union political action this 
year. 

“Victory at the polls, however, 
means that our job is really just 
starting. The complexity of the 
problems which we face in the 
1960’s and our attempts to meet 
them will require a high degree 
of public understanding and pub- 
lic support. To this end I look to 
the labor press as an essential me- 
dium of education. 

“The labor press has carved an 
impressive niche in its long tradi- 
tion this year. Individually, as 
labor editors, I extend to you a 
warm salute and a heart-felt thank 
you for an excellent job.” 

In many cases the labor press 
is dealing “more effectively” with 
the great questions of the day than 
does the daily press, the Michigan 
University Journalism Dept. ob- 
served in announcing results of 
the annual ILPA Journalistic 
Awards Contest. 





If you... 
your husband 
or wife .. 
or children 
under 19... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
LOCAL 1-8 
Will Do the Rest 











Prof. Ben Yablonsky, a member 
of the department’s staff, declared: 

“T have been greatly impressed 
with the professional quality of 
the publications. They are general- 
ly fine looking jobs, using attrac- 
tive formats, well edited and well 
written, indicating the publications 
are relying more and more on pro- 
fessional journalists. 

“The publications, too, display 
a sense of responsibility to the en- 
tire community in dealing with 
questions which go beyond the pri- 
mary problems of the individual 
union — questions of war and 
peace, of unemployment and high 
prices, of health and old age— 
questions which are the concern 
of all Americans, not just those of 
union members. 

“And in many cases the publica- 
tions deal more effectively with 
such big questions than the daily 
newspapers which ought to do a 
better job considering their great 
advantage in money and man- 
power.” 

Among international union pub- 
lications, the RWDSU Record and 
the Electrical Workers’ Journal 
were singled out for their editorial 
excellence. 


Foreign Unionists 
Asked to Curb 
Low-Wage Exports 


Top American labor leaders 
have told their counterparts in 
foreign countries that cut-rate ex- 
ports based on low wages must be 
controlled, it has been reported by 
Arnold Beichman, “AFL-CIO 
News” correspondent at the 
United Nations. Writing for the 
N. Y. State Labor Department’s 
monthly magazine, “Industrial 
Bulletin,” he reports that Ameri- 
can labor leaders issued the ad- 
vice at a recent meeting of the 
International Confederation of 
Free Trade Unions. 

Mr. Beichman says that Ameri- 
can labor is becoming increasing- 
ly concerned over the great num- 
ber of imports coming into this 
country from areas of the world 
which fail to meet wage standards 
of those in the United States. 

The labor reporter compiled 
comments by Jacob S. Potofsky, 
Amalgamated Clothing Workers; 
David Dubinsky, Ladies’ Garment 
Workers; and Paul Jennings, 
Electrical, Radio and Machine 
Workers. 





‘Bubble, Bubble, Toil and Trouble’ 
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Official Notice: 





GENERAL MEMBERSHIP MEETING 


WEDNESDAY, JAN. I! 


at 7:00 P.M. 


Wednesday, Jan. 
Wednesday, Jan. 
Wednesday, Jan. 


Wednesday, Jan. 


18 at 6:30 P.M. 


34TH ST. AREA | 
MANHATTAN CENTER © 


34th Street & 8th Avenue 


AREAS 
White Plains 


11 at 6:30 P.M. 


Parkchester 


18 at 6:30 P.M. 


Flatbush 


18 at 6:30 P.M. 


Jamaica : 
American Legion Hall” 


$2 Assessment to the Social Services Fund for Unexcused Absence 


Admission by 1960 Union Card Only 


Member Receives 
Back Pay After 


Transfer Error 


When a Union member is trans- 

ferred, he should check to make 
sure that his salary is correct. This 
moral was made clear by a recent 
case. 
In January of this year, Nettie 
Albert was reduced to Dept. 92. 
On Feb. 1, a Union-won general 
wage increase went into effect, and 
on the same day, Sister Albert 
was promoted to Dept. 71. From 
Feb. 1 to Aug. 8, 1960 she re- 
mained in this department. Then, 
she went back to Dept. 129, under 
her recall rights, instead of being 
reduced, 

On this occasion her salary went 
back to her original salary, before 
the general wage increase. In brief, 
her salary was $2 a week less than 
it should have been. 

The matter was taken up by 
Union Administrator Charles Boyd, 
and it was rectified. 

Sister Albert was fortunate in 
this particular case. In others, 
Macy’s can withhold adjustments 
under the 60-day retroactivity 
clause, and a person would have 
no basis for obtaining money 
owed because of a clerical error. 
other time, check your salary. 


N.Y. Labor Leader Asks 
Required Schooling to 18 


Pres. Harold C. Hanover of the 
New York State AFL-CIO has 
urged adoption of a national stand- 
ard raising the compulsory school 
attendance age to 18. 

Hanover, addressing a confer- 
ence of high school principals, 
said the demands of the “automa- 
tion-atomic age” will require more 
preparation — both in learning of 
new skills needed in industry and 
in understanding the new political 
development around the world. 

“To permit school drop-outs so 
children can take jobs too often is 
to condemn them to a lifetime of 
unskilled work with no future, low 
earning power and declining secur- 
ity,” he asserted. 


Credit for Pictures 


Local 1-S thanks go to Burton 
Berinsky, ILGWU photographer, 
the Hamilton Wright Organization 
and the Israelii Government Tour- 
ist Bureau for pictures which were 


used in “Local 1-S NEWS.” 


Want to Send a Kid to Camp? : 
You Can Get Applications Now 


Applications for Local 1-S meg 
bers are readily available at 
Union Office, and should bee 
pleted and filed by March 1, 1961 
However, the sooner the appli 
tions are received the sooner th 
can be processed. x 


Would you like to send your 
youngsters, age 7 to 12, to camp 
for two weeks this Summer? 

If you do, NOW is the time to 
file an application with the Sum- 
mer Camp Program sponsored by 
the New York AFL-CIO Commu- 
nity Services Committees. Pres. ad : 
wed Kovenetsky is chairman of Come down to the Union Off 
the committee which administers and consult the Administrator tm 
the program. ' duty today! 


PERSONALS 


WANTED—Large crib. Must be reasonable. Call UL. 6-1790 | 
6:00 P.M. 


FOR SALE—Two (2) choice plots in Linden Hill Cemetery of 
Synagogue. Choice location “in the gate,” and easy to reach. @ 


LO. 8-9211. 


HEALTH PLAN NOTE 


If you plan to take a leave of absence (including maternity 
military leave), or if you leave the store and wish to continue 
Health Plan, you are covered only until the end of the month in wit 
you leave the store, and have another 30 days (without coverage) 
which to arrange for your direct payments. YOU MUST see or 
the Local 1-S Health Consultant at the Union office. 

If you, or a member of your family covered by the Health 
enters the hospital or has medical care cevered by the Health F 
you MUST call on the Union office for a claim form for your 4 
immediately. Forms must be filled out and returned to the Union 
as soon as possible. 











MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be r 

to the Local I-S office. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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